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Soézlesme No : 29
Cebri veya Mecburi Cahstirma Hakkinda Sézlesme

Uluslararas1 Cahsma Orgiiti Yonetim Kurulu’nun vaki daveti iizerine 10 Haziran
1930 tarihinde Cenevre’de 14. toplantisin1 yapan Uluslararast Cahigma Orgiitii Genel Konfe-
ransi,

Toplant: giindeminin 1. maddesine dahil bulunan cebri veya mecburi ¢aligirma konu-
sundaki bazi tekliflerin kabuliine ve

Bu tekliflerin Uluslararast bir sozlesme seklini almasina karar verdikten sonra,

Uluslararas: Calisma Orgiitii’niin iiyeleri tarafindan Uluslararasi Calisma Orgiitii’niin
statiisii hiikiimleri geregince onanmak iizere cebri ¢aligtirmaya miiteallik 1930 tarihli Sozles-
me adim tagiyacak olan asagidaki Sozlesmeyi bugilinki yirmisekiz Haziran bin dokuz yiiz
otuz tarihinde kabul eder.

Madde 1

1. Uluslararast Gahsma Orgiitii’niin bu Sozlesme’yi onaylayan her iiyesi miimkiin ol-
dugu kadar kisa bir siirede her ne sekil altinda olursa olsun cebri veya mecburi ¢aligtirmanin
kaldirilmasn taahhiit eder.

2. Cebri veya mecburi ¢aligtirmanin tamamen kaldirilmas: amacryla, cebri veya mec-
buri ¢aligtirmaya, gegici bir miiddet i¢in, sadece kamu yaran ve istisnai Snlem olarak agagi-
daki maddelerde belirtilen sartlarda ve garantilerle bagvurulabilir.

3. Bu S6zlesme’nin yiiriirliige girmesinden itibaren bes senelik bir siirenin sonunda
ve Uluslararast Cahgma Orgiitii Yonetim Kurulu’nun asagidaki 31. maddede 6ngoriilen rapo-
runu hazirlamasi sirasinda Uluslararas: Calisma Orgiitii Yonetim Kurulu her ne sekil altinda
olursa olsun yeni bir gegis siiresi tamnmaksizin cebri veya mecburi ¢alistirmanin kaldiriima-
st ihtimalini tetkik edecek ve Konferans giindemine bu konunun alinip alinmamasi hususuna
karar verecektir.

Madde 2

1. Bu Sozlesme’nin amaglari i¢in, “Cebri veya Mecburi Caligtirma” ifadesi herhangi
bir kiginin ceza tehdidi altinda ve bu kiginin tam istegi olmadan mecbur edildigi tiim is veya
hizmetleri ifade eder.

Yiirirliige girig tarihi : 1 Mayis 1932

2. Ancak, “Cebri veya Mecburi Cahigtirma” ifadesi bu Sézlesme baglamnda agagida-
kileri kapsamaz:
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a) Mecburi askerlik hizmeti hakkindaki kanunlar geregince mecbur tutulan ve sadece
askeri bir mahiyet tagiyan islere hasredilen bir ¢calisma veya hizmer,

b) Bizzat kendi kendini yoneten bir memleketin vatandaglarinin olagan kamu hizme-
ti yiikiimliiliiklerinin bir pargasini teskil eden bir is veya hizmet;

¢) Galigma veya hizmetin bir kamu makamimn nezaret ve kontrolii altinda icra edil-
mesi ve sozkonusu ferdin dzel kigilerin, sirketlerin veya 6zel-tiizel kisilerin hizmetine bira-
kilmamas: veya verilmemesi sartiyla, bir mahkemenin verdigi mahkumiyet kararimin sonucu
olarak yapmaya mecbur edildigi bir i§ veya hizmet;

d) Olaganiistii hallerde, yani harp, felaketier veya yangin, su baskim, aghik yer sar-
swtilari, salgin hastaliklar ve giddetli hayvan salginlari, hayvanlarin ve mahsule zarar veren
bocek veya parazitlerin hastalik yaymalari durumunda ve genel olarak halkin biitiiniiniin
veya bir kisminin normal yagama sartlarini veya hayatini tehlikeye koyan tehlikeli veya za-
rar verici her tiirlii sartlarda yapilmasi mecburi bir i§ veya hizmet;

¢) Kiiciik ¢aph toplumsal hizmetler, yani toplum fertleri tarafindan dogrudan dogru-
ya toplum menfaatine yapilan isler, bizzat toplumun fertleri veya dogrudan dogruya temsil-
cilerinin bu ¢aligmalarin gerekli oldugunu beyan etmeleri hakkinin taninmast gartiyla, toplum
iiyelerine diisen olagan kamu hizmeti miikellefiyetleri olarak miitalaa edilecektir.

Madde 3

Bu S6zlesme’nin uygulanmasinda “Yetkili Makamlar” tabiri ya metropoliten makam-
lariny, ya da ilgili iilkenin en iist merkezi makamlarmi ifade edecektir.

Madde 4

1. Yetkili makamlar 6zel kisiler, sirketler veya ozel tiizel kisiler menfaatine cebri ve-
ya mecburi ¢aligirmayr empoze etmeyecekler veya empoze edilmesine izin vermeyecekler-
dir.

2. Ozel kisiler, sirketler veya ozel tiizel kigiler menfaatine boyle bir cebri veya mec-
buri ¢aligtirma sekli, bir tiye tarafindan isbu s6zlesmenin onaylanmasi Uluslararasi Caligma
Orgiitii tarafindan tescil edildigi tarihte mevcut oldugu takdirde, bu iiye kendisi igin bu Soz-
lesme’nin yiiriirliige girdigi tarihten itibaren sdzkonusu cebri veya mecburi ¢aligtirmayi ta-
mamen kaldiracaktir.

Madde 5

1. Ozel sahuslara, sirketlere ve ozel-tiizel kisilere taninan hig bir imtiyaz, bu ozel sa-
his, sirket ve dzel-tiizel kisilerin kullandiklari ya da ticaretini yaptiklar iiriinlerin iiretilmesi
veya toplanmast i¢in cebri veya mecburi ¢aligtirma imkanini hig bir sekilde vermeyecektir.
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2. Cebri veya mecburi ¢aligtirma imkam veren hiikiimler ihtiva eden imtiyaziar mev-
cut oldugu takdirde, s6zkonusu hiikiimler igbu S6zlesme’nin 1. Maddesine uygunluk saglan-
mas1 i¢in miimkiin olan siiratle feshedilecektir.

Madde 6

[darenin memurlari, sorumlu olduklari halki gorevleri geregi herhangi bir sekilde ¢a-
listirmaya tegvik etme durumunda kalmalari halinde dahi, bu halka 6zel sahislar, sirketler ve-
ya ozel-tiizel kisiler i¢in ¢aliymalan i¢in ferden ya da toplu olarak baskida bulunamayacak-
lardir.

Madde 7

1. Idari gérevler icra etmeyen sefler, cebri veya mecburi galistirmaya bagvurmayacak-
lardir.

2. 1dari gorevler icra eden sefler, yetkili makamlarin kati miisaadesiyle, bu Sozles-
me’nin 10, maddesinde 6ngoriilen sartlarda cebri veya mecburi ¢alistirmaya bagvurabilirler.

3. Kanunen tanman ve herhangi bir gekil altinda yeterli iicret alamayan sefler, ilgili
yonetmeliklere uyulmasi ve istismari onleyecek tiim gerekli tedbirlerin alinmas: sartiyla, ki-
sisel hizmetlerden yararlanabilirler.

Madde 8

1. Cebri veya mecburi ¢alistirmaya miiracaat edilmesi hususundaki her bir kararin so-
rumlulugu, ilgili iilkenin tist sivil makamlanna diigecektir.

2. Ancak, bu makamlar iist mahalli makamlara, is¢ilerin daim oturma mahallinden
uzaklagmalarina mahal vermeyecek sekilde, cebri veya mecburi ¢aligtirma yetkisi verebilir-
ler. Bu makamlar is bu S6zlesme’nin 23. maddesinde ongériilen yonetmelikle belirtilen mud-
detler ve sartlara tabi olacak sekilde gorevlerinin icrasindan idarenin memurlarimn yer degis-
tirmesi ve idari materyalin nakli bahis konusu oldugu takdirde is¢ilerin normal ikamet ma-
halli haricinde icraatta bulunmalari i¢in cebri veya mecburi ¢aligtirma konulmast hususunda
list mahalli makamlara da yetki verebilirler.

Madde 9

Bu S6zlegme’nin 10. maddesinde belirtilen aksi hiikiimler harig, cebri veya mecburi
calistirma koyma hakkina haiz her hangi bir makam once;,

a) Yapilacak is veya verilecek hizmetin onu icra etmesi talep edilen toplum i¢in 6nem-
li ve dogrudan dogruya toplum menfaatine olduguna,
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b) Bu hizmet veya isin halihazir veya yakin gelecek zarurete haiz olduguna;

c) Ilgili iilkede benzeri is veya hizmetler igin gegerli olanlardan diisiik olmayan iicret
ve ¢aligma sartlan Onerilmesine ragmen bu hizmetin yerine getirilmesi veya isin yapilmasi
i¢in goniilld ig giicii temini miimkiin olmadigina; ve

d) Is veya hizmetin, mevcut is giicli ve onun siézkonusu isi yapma kabiliyeti gozonii-
ne almarak, sézkonusu halka ¢ok agir bir yiik tegkil etmedigine

kani oldugu takdirde ancak bu galigtirma gekline miisaade etmelidir.

Madde 10

1. Vergi olarak talep edilen cebri veya mecburi ¢alistirma ve idare gorevleri icra eden
sefler tarafindan, kamu menfaatine ¢aligmalar i¢in konulan cebri veya mecburi ¢aligtirma ted-
ricen kaldirilacaktur.

2. Bu kaldirmay: beklerken, vergi olarak cebri veya mecburi galigtirma talep edildigi
veya kamu menfaatine ¢aligmalar igin idari gorevleri icra eden sefler tarafindan cebri veya
mecburi ¢alistirma konuldugu takdirde ilgili makamilar ilk 6nce:

a) Yapilacak ig veya verilecek hizmetin onu icra etmest talep edilen toplum igin énem-
ii ve dogrudan dogruya toplum menfaatine clduguna,;

b) Bu hizmet veya isin halihazir veya kaginilmaz olarak yakinda dogacak bir ihtiyaci
kargiladigina;

c) (s veya hizmetin mevcut is giicii ve onun sdzkonusu igi yapma kabiliyeti gozonii-
ne alinarak, sézkonusu halka ¢ok agr bir yiik teskil ctmedigine;

d) Bu is veya hizmetin icrasmm is¢ileri daimi ikametgahlarinin oldugu mahalden
uzaklasmaya mecbur etmeyecegine:

e) Bir iy veya hizmetin icrasinm diain, so<yal yasamin veya tarimun icaplariyla uyum-
iu ybnlendirilecegine kani olmahdiriar.

Madde 11

1. Sadece 13’den yukan ve 45°den asagi yaslarda bulunan saglam yetiskin erkekler
cebrt veya mecburi calistirmaya tabi olabilirler. Bu Sbzlesme 'nin 10. maddesinde &ngériilen
ig tlirleri harig, asagidaki tahditler ve sartlar dikkate alinmalidir :

a) Miimkiin olan her haliikarda, konuian igi yapacak ilgililerin bulagict bir hastahgs-
mn olmadiginin, bedeni kabiliyetlerinin yapilacak is ve icra edilecegi sartlara uygunlugunun
idarece tayin edilen bir doktor tarafindan onceden tespit edilmesi;
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b) Ogretmenler, dgrenciler ve genel olarak idari personelin muaf tutulmass;

c) Her toplumda ailevi ve sosyal yasam i¢in zorunlu yetigkin ve saglam erkek mikta-

rinm birakilmasi;
d) Kari-koca ve aile baglarina saygi gosterilmesi,

2. Yukandaki paragrafin (c) altparagrafimin uygulamasinda, bu Sézlesme’nin 23. mad-
desinde dngoriilen diizenlemeler, belirli sayida nitfustan bir seferde alinabilecek daimi niifu-
sun erkek ve saglam fert nisbetini tesbit eder, ancak bu nisbet, hi¢cbir sekilde bu niifusun %
25’ini gegemez. Bu nisbeti tesbit ederken yetkili makamlar niifus yogunlugunu, bu niifusun
sosyal ve fiziki kalkinngligini, mahallinde ve kendi hesaplarna ilgililer tarafindan icra edi-
lecek islerin durumunu ve yihin hangi devresinde olacagin dikkate almahdirlar; ve genel ola-
rak ilgili toplumun normal yagamumn iktisadi ve sosyal ihtiyaglarina saygi gostermelidirler.

Madde 12

1. Herhangi bir ferdin muhtelif sekiller altinda cebri veya mecburi ¢alistirmaya ma-
ruz kalabilecegi azami miiddet, 12 aylik bir siirede, isyerine gitmek ve oradan gelmek igin ge-
cen gerekli yolculuk giinleri de dahil olmak tizere 60 giinii gecemez.

2. Cebri veya mecburi ¢alistirmaya maruz kalan her iggiye icra ettigi cebri veya mec-
buri ¢aligma miiddetlerini gosteren bir sertifika verilecektir.

Madde 13

1. Cebri veya mecburi ¢ahgtinlmaya maruz kalan her sahsin normal ¢aligma saatleri
goniilli ¢alisma i¢in ayrilan saatlerle ayn1 olmal ve cebri veya mecburi ¢alistiriima esnasin-
da normal siire iizerinde icra edilen ¢aligma saatleri gonillii ¢alismalarim fazla ¢alisma saat-
leri icin 6ngdriilen nisbetlere esit nisbetlerde iicretlendirilmelidir.

2. Herhangi bir sekil altinda cebri veya mecburi ¢aligtirilmaya maruz kalan biitiin sa-
hislara haftada bir dinlenme giinii verilmelidir ve bu giin miimkiin oldugu 6lgiide s6zkonusu
memleketin veya bolgenin orf ve adetlerine gore hasredilen giine tesadiif ettirilmelidir.

Madde 14

[. Bu sozlesme'nin 10. maddesinde dngoriilen cebri veya mecburi ¢ahstirma haricin-
de, ne sekilde olursa olsun, cebri veya mecburi ¢alistirmanin iicreti nakit olarak 6denmeli ve
bu iicret aym tiir isler igin iscilerin istthdam edildikleri bélgede yiiriirliikte olanlardan ve ne
de isgilerin ige alindiklan bélgede yiiriirliikkte olanlardan daha agag) olmamahdir.
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2. Idari vecibelerinin icrasinda sefler tarafindan konulan ¢ahstiriima halinde, miim-
kiin olan en kisa siirede, iicretlerin denmesinin Snceki paragrafta dngoriilen sartlarda yerine
getirilmesi uygulamasina gecilecektir.

3. Ucretler, kabile sefine veya baska herhangi bir makama degil, her is¢iye ferden
odenmelidir.

4. Is yerine gidis ve gelisler igin gecen yolculuk gunleri deretlerin denmesinde 1y gii-
nii olarak kabul edilmelidir.

5. Bu madde, is¢iye verilen iicretten is¢inin mutad olan giinlik yiyeceginin karsihigi
kesilecektir seklinde anlagilmamalidir; ama iicretlerden miikellefiyetlerin yerine getirilmesi,
iglerinin ozel sartlar; dolayisiyla iglerine devam etmelerini saglamak igin is¢ilere verilen zel

yemek, clbise ve lojman ve ne de alet temini gayesiyle hicbir kesin*i yapilamaz.

Madde 15

1. Iten hasil olan kazalarin veya hastaliklarim tanzimi ile i,¢ili kanun ve yonetmelik-
ler ve ilgili iilkede yiiriirliikte olan dlen veya maliil igcilerin bakrnakla yiikiimli olduklar
kimselere tazminat verilmesini 6ngoren kanun ve yénetmelikler serbest galisan iscilerle aym
sartlarda cebren veya mecburi ¢alistirmaya tabi olan sahislara da ayn: sekilde uygulanacak-
tir.

2. Bir ig¢iyi cebri veya mecburi bir iste istihdam eden bir makam, her haliikarda ¢a-
lismadan hasil olan bir kaza veya hastalik is¢inin kismen veya tamamen kendi ihtiyaglarim
kargilamasina mani olursa sézkonusu ig¢inin maigetini sagiamakla miikellef olacaktir. Bu ma-
kam, isten hasil olan isgormezlik veya 6liim halinde ad: gegen isginin fiilen bakmakla yii-

kiimlii oldugu kimsenin bakimini saglamak i¢in tedbirler almakla da yiikiimlii olmalidir.

Madde 16

1. Cebri veya mecburi ¢ahstirmaya tabi olan kimseler, istisnai zaruret halleri harig, yi-
yecek ve iklim gartlan ahistiklan sartlardan saghiklarina zarar verecek Slgiide farklh bolgelere
nakledilmemelidir,

2. Bu igcilerin sartlara aligmasi ve saghklarmnin korunmas: igin gerekli hijyen ve ba-
rmma ile ilgili tedbirlerin siki bir gekilde ahinmamig olmas: halinde bu isgilerin nakillerine
izin verilmeyecektir.

3. Boyle bir na\il zorunlu oldugu taktirde iggilerin yeni gida ve iklim sartlarina tedri-
cen intibakint saglayan tedbirler yeikili tibbi servisin miitalaasindan sonra kabul edilmelidir.
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4. Bu ig¢ilerin aliskin olmadiklart devamli bir isi yapmalarinin talep edilmesi halinde,
onlarin bu nevi bir ige intibaklarimin 6zellikle tedrici egitim, calisma saatleri saglanmasi ve
ara dinlenmelerinin tanzimi ve gerekli olan istirahat veya giinliik iagenin arttirilmasi veya iyi-
lestirilmesi hususunda tedbirler alinmalidir.

Madde 17

Isgilerin uzun bir middet isyerinde kalmalarini mecbur eden ingaat veya bakim isleri
icin cebri veya mecburi caiistirmaya bagvurulmasina miisaade etmeden once yetkili makam-
lar agagidaki hususlardan emin olmalidirlar.

1. Iscilerm saghgmm korunmasi ve onlara gerekli her turlii tibbi bakimin deruhte edil-
mesi ve ozeliikie :

a) Bu is¢ilerin is baslamadarn evvel ve gcaligma siiresince belirli araliklarla doktor tet-
kikinden gegirilmesi;

b) Bitun ihtiyaglori kars-tomak icin gerekli materyal, hastaneler, hastabakioilar, dis-
panserler ve yeterli saghik personelinin varolmasi ve

¢) Isyerlerindeki sthhi sartlarin. iscilerin su, yiyecek, igecek maddelerinin temin edil-
mesi ve igyerinin mutfak materyaliyle techizinin iyi bir sekilde saglanmas: ve gerektiginde
de lojman ve kiyafet yardiminin tatminkar duromda olmass;

2. Is¢inin istegi veya rizast Gizerine, emin bir usulle ig¢inin dicretinin bir kismunin ig¢i
ailesinin ge¢iminin saglanmasi i¢in uyguo tedbirler alinmalidir;

3. Isgilerin ¢aligma mahalline gidis geliyieri yol masraflari ve sorumlulugu idarece
saglanmalidir ve idare mevcut biitiin nakliyat vasitalarindan mumkiin oldugu kadar yenig 61-
¢lide faydalanarak bu yolculuklan kolaylastirmalhdys,

4. Belirli bir siire is goremezlige sebebiyet veren is kazasi veya hastalik halinde isgi-
nin kendi memlieketine dénmesiyle ilgili masraflari idare tarafindan karsilanmalidir.

5. Cebri veya mecburi caligma stiresinin hitaminda, gonillii ig¢i olarak kalmak iste-
yen her is¢iye iki senelik bir miiddet zarfinda bedava memleketine donme hakkim kaybetme-
den bu istegini yerine getirmesine izin verilir.

Madde 18

1. Hamal veya kayikgilarin igi gibi, sahuslarin veya mal'armn tagmmasi igin bagvuru-
lan cebri veya mecburi galistirma miimkiin oldugu kadar kisa bir siirece kaldirimahdir. Yet-
kili makamlar bu sirada, 6zellikle su hususlari tesbit eden yonetmelikleri yayimlamahidirlar :
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a) Bu ¢aligtirmanin sadece idare memurlarinin gorevleri sirasindaki yer degistirmele-
11 veya hitkiimet kurumlarinin nakli veya mutlaka acil bir zorunluk halinde diger sahislarin
ve memurlarin nakli igin kullaniimasi miikellefiyeti,

b) Bu iste kullanilacak isgilerin bu ise bedenen uygun oldugu, miimkiin olan yerler-
de, dnceden bir doktor muayenesiyle belgelendirilme miikellefiyeti; Boyle bir muayenenin
miimkiin olmadig: hallerde bu is giiciini istihdam eden gahstn, istihdam edilen iggilerin iste-
nilen bedeni kabiliyete haiz olduklari ve bulasict bir hastaliktan muzdarip olmadiklarindan
emin olma miikellefiyeti;

c) Isgiler tarafindan taginacak azami yiik;
d) Bu is¢ilerin oturduklari mahalden gotiiriilecekleri azami mesafe;

e) Doniig yolculuk giinleri de dahil olmak izere, bu iggilerin mecbur tutulduklan ay-
lik veya bagka bir miiddet i¢in gérevlendirilebilecekleri azami giin sayisy;

f) Cebri veya mecburi ¢aligtirmanin bu seklini talep etme hakkina sahip kimseler ve
onlarin cebri ¢alistirmaya ne 6l¢iide miiracaat etme haklarimn oldugu.

2. Onceki paragrafin (c), (d) ve (e) harfleri altinda bahis konusu olan ist suurlar tes-
bit ederken yetkili makamlar, dikkate almacak muhtelif faktorleri, 6zellikle is¢ilerin toplan-
dig: niifusun bedensel kabiliyetini, katedilecek yolun mahiyetini ve iklim sartlarin: dikkate
almahidirlar.

3. Yetkili makam ayrica bu tasiyici isgilerin normal giinliik seyahatlerinin ortalama 8
saatlik bir i giiniine tekabiil eden bir mesafeden daha fazla olmamasint teminen gerekli di-
zenlemeleri yapacaklardir.

Bu diizenlemelerle esas olarak sadece taginacak agirlik ve katedilecek mesafe degil,
ayn! zamanda yolun mahiyeti. mevsim ve diger tiim unsurlar ve giinliik normal seyahatleri
asan seyahatlerde bunlar i¢cin normal saat iicretinden yiiksek iicret odenecegi anlagiimalidir.

Madde 19

1. Yetkili makam cebri ekip bicmeyi sadece aglik veya yiyecek ikmalinde yasanan ye-
tersizliklere karst bir 6nlem olarak ve herhaliikarda yiyecek ve iiriiniin onu iireten insanlarin
veya toplulugun miilkiyetinde kalmasi koguluyla izin verebilir.

2. Bu madde, iiretimin kanun veya gelenek geregi ortaklik esasi tizerinde orgiitlendi-
&1 ve iirtin veya bunun satilmasindan elde edilen kérn toplulugun miilkiyeti olarak kaldigy
yerlerde, topluluk iiyelerinin topluluk tarafindan kanun veya gelenek tarafindan talep edilen
iglerin topluluk uryeleri tarafindan yapiimasi zorunlulugunu ortadan kaldirir sekilde yorum-
lanmayacaktir.
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Madde 20

Uyelerinin herhangi biri tarafindan iglenmis suglar igin bir toplulugun timiine ortak
bir ceza uygulanmas: 6ngoren kanunlar, cebri veya mecburi galistirmayt bir toplulok igin bir
ceza usulii olarak ongoren hiikiimler igermeyecektir.

Madde 21

Madenlerde yapilmakta olan yeralti calismalan igin cebri veya mecburi ¢aligmaya
bagvurulmayacaktir.

Madde 22

Bu Sozlesme’yi onaylayan iilkelerin Uluslararasi Caliyma Orgiitii Anayasasinin 22.
maddesi hiikiimleri uyarinca bu Sozlesme hiikiimlerini hayata gecirmek icin aldiklar nlem-
ler hakkinda Uluslararast Caligma Orgiitii'ne sunmay taahhiit ettikleri raporlar, bu iilkede
mecburi ¢alistirmaya ne 6l¢giide basvuruldugu, buna ne amagla gerek goriildiigii, hastalik ve
oliim oranlari, iicret 6deme metodlan ve icret tarifesi ve konuyla ilgili olabilecek diger bil-
giler konusunda miimkiin oldugunca ayrint1 igerecektir.

Madde 23

1. S6zkonusu S8zlesme hiikiimlerini yerine getirmek igin, yetkili makamlar cebri ve-
ya mecburi ¢aligtirmanin kullanimina iliskin tam ve vazih yonetmelikleri yayimlayacaklardir.

2. Bu yonetmelikler, ozellikle cebri veya mecburi ¢calismaya tabi kilinan her sahsa, ¢a-
lisma kosullariyla ilgili sikayetlerini yetkililere iletmesini miimkiin kilacak ve bu sikayetleri-
nin incelenip, degerlendirilmesini giivence altina alan kurallar ihtiva edecektir.

Madde 24

Cebri veya mecburi ¢alistirmayt diizenleyen yénetmeliklerin siki bir sekilde uygulan-
masini teminen, ya goniillii calismanin teftigi igin tesis edilmis mevcut bir is teftis kurslunun
gorevleri cebri veya mecburi ¢alismay da kapsayacak sekilde genisletilerek, ya da bunu bas-
ka yollarla saglayacak uygun tedbirler her haliikarda alinacaktir. Cebri veya mecburi galistir-
maya tabi kilinan kisilerin bu yonetmelikler hakkinda bilgi sahibi olmalarini saglayacak ted-
birler de alinacakur.

Madde 25

Cebri veya mecburi galistirmanin kanuna aykirt olarak gergekiestirilmesi bir sug ola-
rak cezalandiriiacak ve bu Sozlesme’yi onaylayan her iiye kanunca getirdigi miieyyidelerin
gergekten etkili ve tam olarak uygulanmasinin saglanmasiyla yiikiimti olacaktir.
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Madde 26

1. Bu Sozlesme'yi onaylayan Uluslararas: Calisma Orgiitii'niin her iyesi, bu Sozles-
meyi egemenlik, yarg1 yetkisi, himaye, hiikmetme, vesayet veya otoritesi altinda olan toprak-
larda, i¢ hukukuna ait konulardaki yiikiimliliiklerini de yerine getirme hakkina sahip olarak,
uygulamay: taahhiit eder. Bununla beraber eger bu itye Uluslararas1 Caliyma Teskilati Ana-
yasas1’nin 35. maddesinin hiikiimlerinden yararlanmak isterse; onaylamasina asagdaki bol-
geleri tanitan bir beyam eklemek zorunda kalacaktir.

1. Isbu Sézlesme hiikiimlerini herhangi bir degisiklik olmadan uygulamay1 plan-
ladigr yerler;

2. Isbu Sozlesme hitkiimlerini degisikliklerle uygulamayi planladigi yerler, bu du-
rumda bu degisiklikler de beyana eklenecektir;

3. Hakkinda verecegi karar sakli tuttugu yerler.

2. Yukarida mezkur beyan onay islerinin ayrilmaz bir pargasi olacak ve aym gegerli-
lige haiz olacaktir. Béyle bir beyam kaleme alan her tiye yapacagt yeni bir beyan ile bu mad-
denin (2) ve (3)'ncit altparagraflari geregince, ilk beyanindaki ¢ekinceleri tamamen veya kis-
men iptal etme hakkina sahip olacakur.

Madde 27

Bu Sozlesme’nin resmi onay belgeleri, Uluslararast Calisma Orgiitii Genel Miidii-
rii’ne gonderilecek ve onun tarafindan tescil edilecektir.

Madde 28

1. Bu Sozlesme, ancak onay belgeleri Genel Miidiir tarafindan tescil edilmig olan
Uluslararast Calisma Orgiitii iiyelerini bagliyacaktir.

2. Bu Sozlesme, iki liyenin onay belgesi Genel Miidiir tarafindan tescil edildigi tarih-
ten on iki ay sonra yiiriirliige girecektir.

3. Daha sonra, bu Sozlesme, onu onaylayan her iiye i¢in onay belgesi tescil edildigi
tarihten on iki ay sonra yiiriirliige girecektir.

Madde 29

1. Uluslararast Galiyma Orgiitii Genel Miidiirii, Uluslararas: Caligma Orgiiti’niin tiim
liyelerini kendisine Orgiit Uyeleri tarafindan bildirilen tiim onay ve fesihlerden haberdar ki-
lacaktir.

2. Genel Miidiir, kendisine ikinci onayin bildirilmesinden sonra S6zlesme nin yiiriir-
lige girig tarihini Orgiit Uyelerinin dikkatine getirecektir.
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Madde 30

1. Bu Sézlesme’yi onaylamug olan her iiye Sozlesme’nin ilk olarak yiiriirliige girdigi
tarihten itibaren on yillik bir siirenin sonunda Uluslararasi Calisma Orgiitii Genel Miidiirii‘ne
gonderecegi ve Genel Miidur tarafindan tescil edilecek bir bildiri ile Sozlesme’yi feshedebi-

lir. Fesih. tescil edildigi tarihten itibaren bir yil sonra muteber olur.

2. Bu Sozlesme yi onaylamis olup da onu, bundan evvelki fikrada sozii edilen on yil-
ik devrenin bitiminden itibaren bir y1l zarfinda bu maddede dngoriildigu sekilde feshetmek
hakkim kullanmayan her iiye yeniden 5 yillik bir miiddet i¢in baglanmis olacak ve bundan
sonra bu Sézlesme’yi her 5 yillik devre bitince bu maddede éngoriilen sartlar iginde feshede-

bilecektir.
Madde 31

Uluslararas1 Caliyma Orgiitii Yonetim Kurulu, gerekli gordigu zaman bu Sozles-
me’nin uygulanmasi hakkindaki bir raporu Genel Konferansa sunacak ve Sézlesmenin tama-
men veya kismen degistirilmesi konusunun konferans giindemine alinmasi geregi hakkinda

karar verecektir.
Madde 32

1. Konferansin bu Sozlesme’yi tamamen veya kismen degistiren yeni bir Sozlesme

kabul etmesi halinde,

a) Tadil edici yem Sozlegme 'nin bir iiye tarafindan onanmasi keyfiyeti yukaridaki 3. mad-
de nazara alinmaks1zin ve tadil edici yeni Sozlesme yiirurliige girmis olmak kayit ve sartiyla, bu

Sozlesme nin derhal ve kendiliinden feshini gerektirecektir.

b) Tadil edici veni Sozlesme nin yiiriirliige girmesi tarihinden itibaren bu Sozlesme

tiyelerin onaylanmasina artik a¢ik bulundurulmayacaktir.

2. Bu Sozlesme, onu onaylayip da tadil edici S6zleyme’yi onaylamamus bulunan tiye-

ler i¢in, herhalde simdiki sekil ve icerigiyle gecerli olmakta devam edecektir.
Madde 33

Bu Sozlesme nin Ingilizce ve Fransizea metinleri aynt derecede gecerlidir.
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Convention No . 29
Convention concerning Forced or Compulsory Labour 1

Thae Ganaral Conference of the International Labour
Organisation,

Having been convened at Gensva by ths Governing Body of the
Intarnational Labour Office, and having met in its Fourteenth
Session on 10 June 193G, and

Having decided upon the adoption of certain proposals
with regard to forced or compulsory labour, which is included in
the first item on the agenda of the Session, and

Having determined that.these proposals shall take the
form of an international Convantion,

adopts this twenty-eighth day of June of the year one
thousand nine hundred and thirty, the following Convention,
which may be cited as the Forced Labour Convention, 1930 for
ratification by the Members of the Interpational Labotir
Crganisation in accordance with the provisions of the
Constitution of the International Labour Organisation:

Article 1

1. Each Member of the International Labour OQrganisation
which ratifies this Convention undertakes to suppress the use of
forced or compulsory labour in all its forms within the shortest
possibhle period.

2. With a view to this completa suppression, recourse to
forced or compulsory labour may be had, during the transitional
period, for public purposes only and as an exceptwonal measure,
subject to the conditinns and guarantpns hersinafter provided.

3. At ths expiration of a period of five years after tha
coming into force of this Conventinn, and when the Governing
Body of the International [abour Office praparas the raport
provided for in Article 31 bhelow, ths said Governing Body shall
consider the possibility of thg suppression of forced or
compiilsory labour in 211 its forms without a further
transitional periced and the desirability of placing this
question on the agenda of the Conference.

1. Date of coming into force: 1 May 1932
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Article 2

t. Por the purposas of this ‘onvantion the tarm “forced
or compulsory labour" shall mean all work or servica which is
exacted from any person undar the menace of anv penalty and for
which the said person has not offared himself volunrarily.

2. Neverthalass, for the purposes of this Convention, the
term “forced or compulsory labour” shall not include-

(a) any work or sarvice exacted in virtue of compulsory
military service laws for work of a purely military character;

(b) any work Or service which forms part of the normal
civic obligations of tha citizens of a fully self-governing
country;

(c) any work or servica aexacted from any person as a
consaquence of a conviction in a court of law, provided that the
said work or service is carried out under the supervision and
control of a public authority and that the said person 1is not
hired to or placed at the disposal of private individuals,
companies or associations;

(d) any work or service exacted 1in cases 0of samsrgsncy,
that 1is to say, in the event of war or of a calamity or
threatened calamity, such as fire, flood, famine, earthquake,
violent wepidemic or epizootic diseases, 1invasion by animal,
insect or vaegetable pests, and in general any circumstance that
would endanger the existence or ths wall-being of the whole or
part of the population;

(e) minor communal sarvices of ,a kind which, being
performed by the members of the community in the direct
intersst of the said community, can therefore be considered as
normal civic obligations incumbent upon the members of the
community, provided that the members of the community or their
direct representatives shall have the right to be consulted in
regard to the need for such services.

Article 3

For the purposes of this Convantion the term
"competent authority" shall mean either an authority of the
matropalitan country or the highest central authority in the
territory concerned.

Article 4

1. The compataent authority shall not imposa or permit thea
imposition of forced or compulsory laboutr for tha benefit of
private individuals, companies or associations.
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2. Where such forced or compulsory labour for the heneit:
of private individuals, companles or—associations ex1s s at the
dat2 on which a Member s ratificartion of this Convention 1is
reglstered by the Director-General cof fthe Tntearnational fabour
Office, the Member shall completaly shpprass such forced or
compulsory labour from the date on which this Convention comes
into force for that Member.

Article 5

1. No concession granted to private individuals,
companias oOr associations shall involve any form of forced or
compulsory labour for the production or the collection of
products which such private individuals, companies or
associations utilise or in which they trade.

2. Where concassions exist containing provisions
involving such forced or compulsory labour, such provisions
shall be rescinded as soon as possible, in order to comply with
Article 1 of this Convention.

Article 6

Officials of the administration, aven when they have
the duty of encouraging the populations under their chargs to
engage in soma form of labour, shall not put constraint upon the
said populations or upon any individual members thereof to work
for private individuals, companies or assonciations.

Article 7

1. Chiefs who do not exercise administrative functions
shall not have recourse to forced or compulsory labour.

2. Chiefs who exercise administrative functions may, with
the exprass permission of the competent authority, have racoursa
to forcad or compulsery labour, subject to ths provisions of
Articls 10 of this Convention.

3. Chiefs who are duly racognised and who do not Trtecelve
adequate rsmuneration in other forms mav havae the enjovment of
personal sarvices, subject to due regulation and pravided that
all necessary measures are taken to prevent abusas.

Article 8

1. The responsibility for every decision to have racourse
to forced or compulsory labour shall rest with the highest civil
authority in the territory concerned.
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2. Meverthelass, that authorits may delegatas zowers o
the highest local authoritirs to azact forced or compilsorz
labour which does not involve the removal of the workers from
their place of hahitual residence. That authority may also
delegate, for such periods and subject to such conditions as may
be 1laid down in the regulations provided for in Articls 23 of
this Convention, powers to the highest local authoritiess to
exact forced or compulsory labour which involves the removal of
the workers from their place of habitual residenca for thse
purpose of facilitating the movement of officials of the
administration, when on duty, and for the transport of
Gaovernment storas.

Article 9

Except as otharwise provided far in Article 10 of this
Convention, any authority compatent to exact forcad or
compulsory labour shall, hefore deciding to have recourse to
such labour, satisfy itself-

(a) that the work to be dona or the service to be randafad
is of important direct interest for the community called upon to
do work or render the service;

(h) that the work or sarvice is of presant or imminent
necassity;

(c) that it has been impossible to obtain voluntary labour
for carrying out the work or rendering the|service by the offer
of rates of wages and conditions of labour not less favourable
than those prevailing in the area concerned for similar work or
service; and

(d) that the work or service will not lay too heavy a
burden wpon the present population, having regard to the labour
available and its capacity tc undasrtake the work.

Article 10

1. Forced or compulsory 1labour axactad as a tax and
forced or compulsory lahour to whiah recourse is had for the
axecution of public works by chiafs who exarcisa administrativa
functions shall be ptogressively aholished.

2. Meanwhile whera forced or compulsory lahour is exactad
as a tax, and where raconursa is had to forced or compulsory
labour for the axecution of public wnorks by chisfs whn saxercisa
administrative functions, the autharity concerned shall first
satisfy itself-

_ (a} that the work to be done or the service to be rendered
is of important direct interest for the community called upon to
do the work or render the service;

(b) that the work or tha service is of orasent or imminent
necessity;
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(c) that the work or service will not lay too hsavy a
burden upon the present population, having regard to the 1labour
available and its capacity to undertakas the work;

(d) that the wotk or service will neot entail the removal
of the workers from their place of habitual residaence;

(e) that the exacurion of the work or the rendearing of the
service will bs directad in accordance with the eaxigencias of
religion, social lifa and agriculture.

Article 11

1. Only adult able-bodied maless who are of an apparent
age of not less than 18 and not more than 45 ysars may be called
upon for forced or compulsory labour. Excspt in respect of the
kinds of labour provided for in Article 10 of this Convention,
the following limitaticns and conditions shall apply:

(a) whenevar possible prior determination hy a medical
aofficer appointed by the administration that the persons
concerned are not suffering from any infectious or contagious
disease and that they ars physically fit for the work required
and for the conditicns undar which it is fo be carried out;

{b) exemption of school teachers and pupils and officials
of the administration in general;

(c) the maintenance in each community of the numher of
adult able-bodied men indispensable for family and social life;

{a) respect for ronjugal and family ties.

2. For the purposes of subparagrahp {c) @f the preceding
paragraph,’ the regulations provided for in Article 23 of this
Convention shall fix the proportion of the rssidant adult able-
bodied males who may be Laken at any one fime: for forecad or
compulsory labour, provided always that this proportion shall in
o case exceed 25 per cent., In fixing this proportion the
competent authority shall take account of tha density of ths
population, of its social and ‘physical dsvelopment, of the
seasons, and of the work which must ba dona by the persons
concerned on their own behalf in their lecality, and, generally,
shall have regard to the economic and social neacaessitiss of the
normal life of tha community concarned.

Article 12

1. The maximum period for which any parson may bhe taken
for forced or compulsory labour of all kinds in any one period
of twelve months shall not excead sixty days, including tha time
spent in going to and from the place of work.

Yiriitme ve Idare Bolumii Sayfa : 17



Sayfa: 18 RESMI GAZETE 23 Haziran 1998 — Say: : 23381

2. Every parson from whom forced ar compulsory labour is
axacted shall be furnished with a cartificate indicating the
periods of such labour which he has complatad.

Article 13

1. The normal working hours of any person from whom
forced or compulsory labcur is sxacted shall be the same as
thoss prevailing in the cass of voluntary labour, and the hours
workad in excess of the normal working hours shall be
remunerated at the rates prevailing in the case of ovartime for
voluntary lahour

2. A weekly day of rest shall be granted to all persons
from whom forced or compulsory labour of any kind is exacted and
this day shall coincide as far as possible with the day fixed by
tradition or custom in the territories or regions concerned.

Article 14

1. With the excaption of the forced or compulsory labour
provided for in Article 10 of this Convention, forced or
compulsory labour of all kinds shall ba remunerated in cash at
rates not less than those prevailing for similar kinds of work
either in the district in which the labour is employed or in the
district from which the labour is recruited, whichesver may be
the higher.

2. In the case of labour to which recaurse is had by
chiefs in the exsrcise of their administrative functions,
payment of wages in accordance with the provisions of the
preceding paragraph shall be introduced as soon as possible.

3. The wages shall be paid to each worker individually
and not to his tribal chief ar to any other authority.

4., For ths purpose of payment of wages the days spent in
travelling to and from the place of work shall be counted as
working days

5. Nothing in this Article shall prevent ordinary rations
being given as a sart of wagas, such rations to be at least
equivalant in value to ths monev payment they are taken to
reprasent, but deductions from wages shd&ll not be made either
for the payment of tazes or for special foed, clothing or
accomodation suppliad to a worker for the purpose of maintaining
him in a fit condition to carry on his work under the special
conditions of any employment, or for the supply of tools.

Article 15

1. Any laws or requlations relating to workmen's
compansation for accidents or sicKness arising out of the
amployment of the worker and any laws or regulations providing
compensation for the depsndants of deceased or incapacitated
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workers which are or shall be in force in the territory
concerned shall be equally applicable to persons from whom
forced or compulsory labour is exacted and fo voluntary workers.

2. In any case it shall be an ohligation on any authority
employing any worker on forced or compulsory labour to ensurs
the subsistence of any such worker who, by accident or sickness
arising out of his employment, 'i§ Tenderad wholly or partially
incapable of providing for hlmqelf and to take measures to
ensura the maintanance of any persons actunally dependent upon
such a worker in the avent of his incapacity or decease arising
out of his employment.

Article 16

1. Bxcept in cases of special necessity, persons from
whom forced or compulsory lahour is exactsad shall not be
transferred to districts where tha food and climats differ so
considerably from those to which they have heen accustomed as to
endanger their health.

2. In no case shall the transfar of such workers he
permitted { unless all measures relating to hygiene and
accommodation which are necessary to adapt such workers to the

conditions and to safsguard their health c¢an be strictly
applied.

3. When such transfer cannot ba avoidaed, measures of
gradual habituation to the new conditions of diet and of climate
shall be adopted on cempetant medical advica.

4. In casas where such workers are requirad to perform
ragular work to which thay Aars not accustomad, measuras shall ba
taken to ensure their habhituation to it, espacially as regards
progressive training, the hours of work and tha provision of
rest intervals, and any increasa or amelioration of diat which
may be necassary.

Article 17

Bafora permitting rvtacourse to forced or compulsory
labour for works of construction or maintenance which antail the
workers remaining at the workplaces for considerahle periods,
the competent authority shall satisfy itself-

(1) that all necessary neasures are taken to safeguard the
health of the workars and to guarantee the necessary medical
care, and, 1in particular, (a) that the workers are medically
examined before commencing tha work and at fixed intervals
during the period of service, (b) that there 1is an adequate
medical staff, provided with the dispensaries, infirmaries,
hospitals and equipment necessary to meeft all requirements, and
{(c) that the sanitary conditions nof the workplaces, the supply
of drinking water, food, fuel, and cooking utensils, and, where
necessary, of housing and clothing, aras satisfactory;

(2) that definite arrangements ars made to ensura the
subsistence of the families of the workers, in particular by
facilitating the remittance, by a safe method, of part of the
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wages to the family, ar the request or with the consent of the
workars;

(3) that the journeys of ths workers to and from the work-
places are made af the expense and under the responsibility of
the administration, which shall facilitate such journeys by
making the fullest use of all availahle means of transport;

) (4) that, in case of 1illne&s or accident causing.
incapacity to work of a cartain duration, the worker is
repariated at the expense of the Administration;

(5) that any worker who may - wish Lo remain as a voluntary
worker at the end of his period of forcad or compulsory labour
is permitted to do so without, for a pariod of two vears, losing
his right to repatriation free of axpense to himself.

Article 18

1. Forced or compulsory labour for the transport of
persons or goods, such as the labour of porters or boatmen,
shall be abolished within the shortest possible period.
Meanwhile the competent authority shall promulgate regulations
determinig, inter alia, (a} that such labour shall only be
employsed for the purpose of facilitating the movement of
officials of the administration, when on duty, or for the
transport of Goverment stores, or, in cases of very urgent
necessity, the transport of persons other than officals, (b)
that the workers so smplayed shall he medically certified to ba
physically fit, where medical examination is possible, and that
where such medical sxamination is not practicahla the person
employing such workers shall be held responsible for ensiitring
that they are physically fit and not suffering from any
infectious or contagious disease, () the maximum load which
these workers mav carry, (d) the maximum distance from their
homes to which they may he taken. (e) the maximum numbar af days
per month or other period for which thev may he taken, including
the days spent in returning to their homes, and (f) tha persons
eantitled to demand this form of forced aor compulsory labour and
the extent to which they Are ent:tled to demand it.

2. In fixing the maxima taferred to undar (c), (d) ani
{a) in the foragoing paragraph, the competent suthority shall
hava ragard to all relevan: factors, inciuding the physical
development of the population from which +the workers are
recruitad, the naturs of the country through which they must
travel and the climatic conditions.

1. The competent authority shall further psrovide that the

normal daily journey of such worketrs shall not exceed a distanca
corresponding to an average working dav of aight hours, it being
understood that account shall be takén not only of the waeight to
be carrised and the distance to be covered, but also of the
nature of the road, the ssason and all other relevant factors
and that, where hours of journey in axcess of the normal daily
journey are exacted, they shall be remunerated at rates higher
than the pnormal rates.
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Article 19

1. The competent authority snhall only authorisa recourse
to compulsory cultivation as a method of precaution against
famine or a deficiency of food suppliss and always under the
condition that the food or prodiice shall ramain the propatrty of
the individuals oy the community producing it. ’

2. Nothing in this Article shall be construed as
abrogating the obligation on members of a community, where
production is organised on a communal basls by virtua of law or
custom and where the produce or any profit accruing from the
sale thereof remain the proparty of the community, to perform
the work demanded by the community by virtue of law or custom.

Article 20

Collective punishment laws under which a community may
be punished for crimes committed by any of its memhers shall not
contain provisions for forced or compulsery labour by the
community as one of the methods of punishment.

Article 21

Forced or compulsory labour shall not ha usad for work
underground in minaes.

Article 22

The annual reports that Members which ratify this
Convention agree to make to the International [abour Offics,
pursuant to the provisions of article 22 of the Constitution of
the International Labour Organisation, on the measures they have
takan to give effect to the provisions of this Convention, shall
contain as full information as possibla, in raspect of eaach
territory concerned, regarding the extant to which recoursa has
bren  had to forced or compulsory labour in that tarritory, the
purposes for which it has been emplovad, ths sickneass and death
rates, hours of work, methods of payment of wages and rates of
wages, and any othsr relevant information.

Article 23

1. To give effeact to the provision of this Convention the
compatant authority shall issue complete and precise regulations
governing the use of forced or compulsory labour,

2. ~ Thess regulations shall comtain, inter alia, rules
permitting any person from whom forced ovr campulsory labour is
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exacted fto forward all complaints relativa to the conditions of
labour to the authorities and ensuring that such complaints will
he examined and takan into consideration.

Article 24

Adequate measures shall in all rasas be taken to
easure that the regulations governing the smploymant of forced
or compulsory labour Are strictly applisd, either by extending
the duties of any axisting labour inspectorate which has beean
9stahlished for the inspection of voluntary labour to cover the
1nspect@on of forced or compulsory lahaur or in soms other
appropriats mannar. Measures shall Also he taksn to ensure that
the ragulations are brought to the knowledge of parsons from
whom such lahour is exacted.

Article 25

The 1illegal axaction of forced or compulsory labour
shall he punishahle as a penal affance, and it shall be an
obligation on any Membar ratifying this Convention to ensure
that the penalties imposed bv law are really adaquate and are
strigtly anforced.

Article 26

1. Each Member of the International Laboutr Organisation
which ratifies this Convention undertakes to apply it to tha
territories placed under its sovereignty, jurisdiction,
protection, suzarainty, tutelage or authority, so far as it has
the right to accept obligations affecting matters of internal
jurisdiction; provided that, if such Member may desire to take
advantage of “he provisions of articls 35 of the Constitution of
tha Int=rnational Labour Organisation, 1t shall append to its
ratification a declaration stating-

(1) the tarritories to which it intends to apply the
ptovisions of this Convention without modificarion;

(2) the territories to which it intends to apply th2
ovisions of this Convention with modificatians. together with
t

pt
details of the sajd modifications;

(3) *he territoriss in respect of which it resgrves its
decision.
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2. The afnresaid ‘'declaration shall be dasemad to ba an
integral part of the ratification and shall have the forcs of
ratification. It shall be open to anv Membar, by a subsequent
declaration, ta cancel in whole or in part tha resesrvations
made, in pursuance of the provisions of subparagraphs (2) and
{3) of this Article, in the original declaration.

Articla 27

' The formal ratifications of this Convention shall be
communicated to the Diractor General of tha International Lahour
Qffice for registration.

Article 28

This (Convention shall be binding only wupon thaose
Members of the Internationsl [Labaur Organisation whosa
rarifications nava heaen registerad with the Diractor-Genera).

o2, It .shall come into force 12 months after the data on
whlch_the ratifications of two Mamhars have haan registered with
the Directanr-Ganaral.

3. Thereafter., this Convention shall coma into force for
any Member 12 months after the date on which its ratification
has been ragistavad.

Article 29

L. The Director-General of the International Lahour
Offxcg shall notify all Members of the Infarnational Labour
Organlsat;on of the registration of all ratifications and
denunciations communicatred to him by the Members of the
Organisation.

2. When notifying the Members of tha Organisation of the
registration of the second ratification communicated te him, the
Director-General shall draw the attention of the Mambers of the

Qrganisation to the date upon which the Convention will come
into force.

Article 30

1. A Member which has ratified this Convention may
denounce it aftar thse expiration af ten years from the date on
which the Convention first comes into forca, by an act
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communicatad to‘the Diractor-General of the Intarnatinnal Labour
Office fo; registratinn. Such depnunciation shall not raks into
effect until one yaar affer the date on which it is tegistared.

2. Fach Member whirh has ratified this Convention and
which does not, within the year following the axpiration of the
period of ten vyears mentioned in the preceding paragraph,
exsrcise the right of denunciation provided for in this Article,
will be bound for another period of five years and, thereafter,
may denounce this Convention at tha axpiration aof aach period of
five years under the terms provided for in this Article.

Article 31

At such fimas Aas it may caonsider nscessary the
Governing Body of the Intsernational Labour 0Office shall presant
ta the General Confarencs a raport on the working of this
Convention and shall axamine tha dasirability of placing on the
agsnda of the Conferance the guastion of its ravision in whole
or 1n part.

Article 32

1. Should the Confarance adopt a naw Convention Travising
this Convention in whale or in part.

a) the ratification by a Meamher of tha new vavising
Convention shall ipso jura invalve rha 1mmadiate danunciation of
this Convantion, notwithstanding the provisions of Articls 3
abhove, 1f and when the new revising Convantion shall have come
into forca;

b) 15 from the date when ths new revising Convention
comes 1nto forca this Convention shall cease to he open to
ratification by the Members.

_ 2. This Convantion shall in any case remain in force
in its actual form and content for those Members which have
ratified it put have not ratified the revising Convention,

Article 33

The French and English texts of this Convention shall
both be authentic.
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